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IL.INAPOPO

PROVINCIAL GOVERNMENT
REPUBLIC OF SOUTH AFRICA

DEPARTMENT OF

EDUCATION

Ref No: S3/1/1/1 EnqRamaruTE Tel:067 873 7345 E - Mai RamaruTE@edu.limpopo.gov.za

TO: All Heads of Departments - Limpopo Provincial Administration
All Deputy Director — Generals
All Chief Directors
All Directors

DEPARTMENTAL CIRCULAR NO. 40 OF 2026

ADVERTISEMENT OF POSTS ON THE ESTABLISHMENT OF THE LIMPOPO
DEPARTMENT OF EDUCATION

1. Applications are hereby invited from suitably qualified candidates for the filling
of the vacant posts, which exists in the Limpopo Department of Education. The
details of the post are outlined on the attached Annexure A of this Circular.

2. Applications must be submitted on the new Z83 form obtainable from all
Government Departments/ Institutions or can be downloaded from
www.dpsa.gov.za / www.labour.gov.za.

3. The new Z83 form must be fully completed and signed by the applicant.
The following must be considered in relation to the completion of the Z83 by
applicants:

3.1. Allthe fields in Part A, Part C and Part D should be
completed. In Part B all fields should be completed in full
except the following:

(i) South African applicants need not provide passport numbers.

(ii) If an applicant responds “No” to the question “Are you conducting
business with the State or are you a Director of a Public or
Private Company conducting business with the State? If Yes
(provide details), then it is acceptable for an applicant to indicate
not applicable or leave a blank to the question. “In the event that
you are employed in the Public Service, will you immediately
relinquish such business interests?”
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(i)  Applicants may leave the following question blank if they are not
in possession of such: “if your profession or occupation requires
official registration, provide date and particulars of registration.”

(iv)  Noting there is limited space provided for Part E, F & G,
applicants often indicate “refer to Curriculum Vitae (CV) or see
attached”, this is acceptable as long as the CV has been
attached and provides the required information. If the
information is not provided in the CV, the applicant may be
disqualified.

(v) It must be noted that a CV is an extension of the application of
employment on Z83, and applicants are accountable for the
information that is provided therein.

(vi)  The questions related to conditions that prevent re - appointment
under Part F must be answered.

3.2. A specific reference number indicated on the post applied for
must be quoted in the column “Reference Number” on the Z83
application form.

For Public Service Act posts: Certified copies of educational qualifications,
academic records, identity documents and a valid driver's license (where
required) are only required to be presented on the day of the interviews.

5. For Employment of Educators’ Act posts: Candidates must submit certified
copies of educational qualifications and other relevant documents with
applications as prescribed by the relevant Collective Agreement/s.

All shortlisted candidates for Assistant Director, Deputy Director, and Circuit
Manager/CES and SMS posts will be subjected to a Technical Competency Exercise
Test, as well as oral interview. The Technical Competency Exercise Test is meant to
test their ability to use MS Word, MS Excel and MS PowerPoint.

Applicants with foreign qualifications remain responsible for ensuring that their
qualifications are evaluated by the South African Qualifications Authority (SAQA)
and provide proof of such evaluation.

All shortlisted candidates shall undertake two pre-entry assessments. One shall
be a practical exercise and the other shall be an Integrity [Ethical Conduct], an
Assessment as per Directive on Human Resource Management and
Development for Public Service Professionalization effective from 01 April 2024.

The successful candidates will be expected to enter into a performance
agreement and sign an oath of secrecy with the Department. All appointments
are subject to - personal suitability checks (criminal records, credit record check
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and security vetting) and verification of educational qualifications and reference
checks, that is, recommended candidates will be subjected to security clearance

procedures. The Department reserves the right not to make any appointment/s
to the posts advertised. The employment decision shall among other
determinations be informed by the Employment Equity Plan of the Department.

Candidates will be required to disclose his/her financial interests in accordance
with the applicable prescripts.

The closing date for submission of applications is Friday, 27t March 2026
at 14H00. Late applications for the advertised posts will not be considered.

Failure to comply with the above requirements will result in the disqualification of
the application.

Applications should be submitted as directed below:

13.1. Applications should be submitted on the following website:

14,

15.

16.

https://erecruitment.limpopo.qov.za

It is critical that applicants must register to apply on the above cited website.

Or handed delivered at the following addresses:

(a) The Head of Department, Limpopo Department of Education,
Private Bag X 9489, Polokwane, 0700 or handed in at 113 Biccard Street,
Polokwane at Records Management Directorate — Office No. HO3
[REGISTRY]

Correspondence will be limited to shortlisted candidates only, due to large
numbers of applications we envisage to receive and if you have not heard from
us within ninety (90) days of the closing date, please accept that your application
has been unsuccessful. However, should there be any dissatisfaction, applicants
are hereby advised to, within 90 days, seek reasons for the above administrative
action in terms of section 5, sub-section 1 and 2 of the Promotion of Access to
Information Act 3 of 2000. Applications which are forwarded/submitted to the
wrong address will not be considered.

Enquiries should be directed to: Messrs. Lukheli TV at 081 535 3675 and Ramaru
TE at 067 873 7345, Mesdames Mmowa LS at 081 532 6059, Phasiwe N at
081 550 2664 and Tema MA at 081 387 2674.

The Limpopo Department of Education is an equal opportunity, affirmative
action employer with clear employment equity targets.
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17. Note: The contents of the advertised vacant posts will also be posted on the
following website www.limpopo.gov.za, www.limpopo.edu.limpopo.gov.za and
www.dpsa.gov.za and Provincial Department social media.

Mr. Seshibe MV Date
Head of Department
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IL.ITNMPOPO

PROVINCIAL GOVERNMENT
REPUBLIC OF SOUTH AFRICA

DEPARTMENT OF

EDUCATION

ANNEXURE A
Name of Post : Chief Director: Information Communication & Technology
Management Services x 1 Post
Branch : Corporate Management
Ref No. : LDOE 01/02/2026
Post Status : Permanent
Salary Level 14
Salary Notch : R1 494 900.00 per annum (All - inclusive package)
Centre : Head Office, Polokwane

MINIMUM REQUIREMENTS:

e An NQF level 7 qualification in Information Communications Technology (ICT) as
recognized by SAQA.

e A postgraduate qualification (NQF level 8 and above) and experience in the ICT
environment will be an added advantage.

e Minimum of five (5) years’ relevant experience at a senior managerial level.

e SMS Pre-Entry (Nyukela) Certificate upon appointment.

e Valid driver’s license (except for people with disability).

COMPETENCIES

Strategic Capability and Leadership. People Management and Empowerment.
Teamwork. Programme and Project Management. Financial Management.
Change Management. Computer Literacy. Knowledge Management, Service
Delivery Innovation. Problem Solving and Analysis. Client Orientation and
Customer Focus. Communication. Public Service Knowledge. Negotiation, Policy
formulation and Analytic thinking. Ability to work under pressure.

KEY RESPONSIBILITIES

e Oversee the provision and management of information technology services
by:

- Developing and implementing the department's IT strategy to support
education objectives.

- Ensuring effective management of IT infrastructure, systems, and
applications across schools and administrative offices.
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Overseeing data security, privacy, and IT governance to comply with national
regulations and standards.

Managing IT budgets, procurement, and vendor relationships, including
SITA, to ensure optimal resource allocation.

Facilitating digital transformation initiatives, including e-learning platforms,
digital content, and connectivity for schools.

Providing leadership and guidance to IT staff, fostering skills development
and capacity building, including skill upgrade for all officials based on need.
Monitoring and evaluating technology projects to ensure alignment with
educational goals and timely delivery.

Supporting change management in the integration of new technologies
within the education system.

Collaborating with stakeholders such as SITA and other government
agencies, educators, and technology partners to drive innovation.

Ensuring maintenance, troubleshooting, and continuous improvement of IT
services for the department.

Oversee the provision and coordination of knowledge management services.
Oversee and manage the provision of records management service.
Oversee and manage the provision of communication and publication
services.

Oversee the resources (financial, human and physical) in the sub — branch.

Name of Post : Director: Integrated Planning, Research & Reporting
X 1 Post

Chief Directorate . Strategic Planning Services

Ref No. : LDOE  02/02/2026

Post Status : Permanent

Salary Level 13

Salary Notch : R1 266 714.00 per annum (All - inclusive package)

Centre : Head Office, Polokwane

Minimum Requirements:

An NQF level 7 as recognised by South African Qualifications Authority
(SAQA)

A relevant postgraduate qualification (NQF level 8 and above), and experience
in planning, research and reporting will be an advantage.

S years’ relevant experience at middle/senior managerial level.

Driver's Licence (except people living with disabilities).

Proof of completion of SMS Pre-Entry Programme MUST be submitted before
appointment.

Core & Process Competencies:

Strategic Capability & Leadership, Programme & People Management and
Empowerment, Financial Management, Change Management, Knowledge
Management, Service Delivery Innovation (SDI), Problem Solving & Analysis,
Communication
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Knowledge & Skills:

Ability to work under pressure. Computer Literacy. Proven management skills in
education management. Advanced analytical skills and extensive knowledge of the
prescripts of the Public Service, Education Policies and Strategies.

Key Performance Areas:

» Lead the development and implementation of the organisation’s strategic plans,
ensuring alignment with overall mission, vision, and objectives.

« Oversee the design, review and execution of research and policy initiatives to
inform evidence-based decision-making and strategic direction.

» Direct the preparation, analysis, and presentation of comprehensive reports to
senior management, stakeholders, and oversight bodies.

« Monitor and evaluate the effectiveness of strategic and policy initiatives, using
data-driven insights to recommend improvements.

« Collaborate with internal and external partners to gather relevant data and
identify emerging trends and opportunities.

« Ensure compliance with regulatory and governance requirements in all
planning, research, reporting and policy development activities.

« Manage and mentor the strategic planning, research, reporting and policy
development team, thus fostering a culture of continuous improvement and
professional development.

« Represent the organisation in strategic forums, conferences, and stakeholder
engagements as required.

RE — ADVERTISEMENT:

Name of Post : Director: INTERSEN x 1 Post

Chief Directorate  : Curriculum Management

Ref No. : LDOE 03/02/2026

Post Status : Permanent

Salary Level :13

Salary Notch . R1 266 714.00 per annum (All - inclusive package)
Centre : Head Office, Polokwane

Minimum Requirements:

. An undergraduate qualification (NQF level 7) as recognised by South African
Qualifications Authority (SAQA)

. Any relevant postgraduate qualification (NQF level 8 and above), and
diploma/certificate will be an advantage.

o S years’ relevant experience at middle/senior managerial level.

o Driver's Licence (except people living with disabilities).

o Proof of completion of SMS Pre-Entry Programme MUST be submitted before
appointment.

Core & Process Competencies:
Strategic Capability & Leadership, Programme & People Management and
Empowerment, Financial Management, Change Management, Knowledge

Management, Service Delivery Innovation (SDI), Problem Solving & Analysis,
Communication

Advertisement of Posts Page 7 of 16
Initials: !/\//:’3



Confidential Information - This is for official consumption

Knowledge & Skills:

Ability to work under pressure. Computer Literacy. Proven management skills in
education management. Advanced analytical skills and extensive knowledge of the
prescripts of the Public Service, Education Policies and Strategies.

Key Performance Areas:

» The management and the administration of the directorate.

» The development/review of learner attainment strategies at the intermediate
and senior phase.

« Function meaningfully in relevant National/Provincial Policy
Structures/Committees when invited to do so.

« |Initiate special interventions and support programmes to Districts, Circuits
and Schools.

» Provide professional support to Districts, Circuits and Schools.

« Manage and coordinate the development and implementation of policies
programmes and systems for Humanities.

» Manage and coordinate the development and implementation of policies
programmes and systems for languages.

» Manage and coordinate the development and implementation of policies,
programmes and systems for commercial subjects and any other
programmes to be added per organizational structure/components.

1

Name of Post : Deputy Director: Organisational Transformation &
Special Programmes x 1 Post

Directorate : Service Delivery and Organisational Transformation
Ref No. : LDOE  04/02/2026

Post Status : Permanent

Salary Level 11

Salary Notch : R896 436.00 per annum (All - inclusive package)
Centre : Head Office, Polokwane

Minimum Requirements

e An undergraduate qualification (NQF level 6) as recognized by SAQA.
e Qualification/s in Social Sciences will be an added advantage.

» Five (5) years’ experience of which three (3) years must be at Lower Management
post /Supervisory level 7/8 within related field.

e Valid drivers’ license (with exception of people with disability).

Core & Process Competencies
Knowledge Management, Problem — solving and analysis, Programme & Project

Management, Change Management, Client Orientation & Customer focus,
Communication.
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Knowledge & Skills

Knowledge of regulations, policies, procedures and applicable legislative
frameworks.  Technical knowledge of Work Study techniques methods.
Organisational design, processes and techniques. Job Evaluation processes and
techniques White paper on transformation. Presentation, Planning and Organizing
Communication Skills. Report Writing skills.

Key Performance Areas

o Lead and coordinate the development, implementation, and monitoring of
organisational transformation initiatives in alignment with DPSA policy
objectives.

. Manage special programmes aimed at promoting diversity, equity, and
inclusion within the department.

o Develop and oversee frameworks, guidelines, and policies to facilitate
effective organisational transformation and the integration of special
programmes.

° Monitor, evaluate, and report on the effectiveness of transformation and

special programme interventions, ensuring compliance with relevant
legislative and policy requirements.

° Engage stakeholders, including government departments and civil society, to
foster collaboration and drive transformation outcomes.
° Identify emerging trends and best practices in organisational transformation

and special programmes, recommending innovative approaches for
continuous improvement.

o Prepare and manage budgets, resources, and project plans for transformation
and special programmes within the Department.

° Represent the Department at relevant forums, task teams, and committees,
advocating transformation and special programme priorities.

° Ensure effective communication and change management strategies are

implemented to support the successful adoption of transformation initiatives.

Name of Post : Circuit Manager x 3 Posts

Branch : District Management & Institutional Governance
Post Status : Permanent

Salary Level 712

Salary Notch : R1 106 808.00 per annum (All - inclusive package)
Centre : Dzondo, Vhembe West, Ref No: LDoE 05/02/2026

: Nzhelele East, Vhembe West, Ref No: LDoE 06/02/2026
: Rakgwadi, Sekhukhune South, Ref No: LDoE 07/02/2026

Minimum Requirements

* Arecognized three (03) or four (04) year qualification, which includes
professional teacher education.

e A postgraduate qualification in education or relevant postgraduate degree in
management will be an added advantage.

e Minimum of nine (09) years’ experience in the educational field.

e Valid registration with SACE as a professional educator.

» Valid South African driver's license (except for people with disability).
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Job Purpose

To ensure the effective supervision, management functionality and performance of
schools, in relation to administration, governance and curriculum delivery through
professional and educational leadership, guidance and development.

Knowledge and Skills

Knowledge of the constitution as well as other relevant Acts and Policies.
Experience in research on the latest developments related to curriculum
transformation. Knowledge and understanding of ICT in Education, as it relates to
teaching and learning in the classroom. A sound understanding of curriculum
transformation issues and capacity building processes in education. Interpret,
analyse and apply current legislation and departmental policies. Supervisory,
organizational and interpersonal skills. Proven written and verbal skills. Attention to
details and a high level of accuracy, effective public relations and public speaking
skills. Computer Literacy - MS Word, MS Excel, MS Power Point and MS QOutlook

Competencies

Monitoring and evaluation. Performance Management. Decision making and
initiating action. Adhering to principles and values. Analysis and interpreting. Writing
and reporting. Creating, conceptualizing and innovating, organizing and executing.
Coping with pressures and setbacks. Time management.

Key Responsibilities

e Supervision and management of school principals in curriculum delivery and
administration of schools.

e Support school principals, school management teams and school governing
bodies in the management and governance of schools.

e Conduct performance reviews and appraisals of principals.

e Monitor and support the implementation of performance management systems in
schools.

e Provide support for professional growth of educators in line with the Circuit
Improvement Plan (CIP).

e Evaluate the physical infrastructure of schools and communicate to the relevant
section of the Department in terms of the needs of schools.

¢ Assist the circuit and the district in ensuring that examinations and assessments
are implemented according to plan.

» Assist schools in maintaining a fair labour environment.

e Guide the process of school establishment, rationalisation and extension of

curriculum in the circuit.

Develop a profile of all schools allocated to him/her as per the required format.

Moderate examination schedules.

Facilitate and coordinate the effective running of examinations.

Drive the implementation of relevant teaching and learning initiatives in the

districts in line with departmental objectives.

* Advise Principals and school management teams on the Departments strategic

plans to assist them with the development of school improvement plans in order
to achieve the desired objectives.
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e Analyse and identify professional, education and resource needs of districts
(including physical, human and financial resources).

e Ensure that Principals manage their budgets in line with the South African
Schools Act and maintain financial records for audit purposes

Name of Post : Chief Education Specialist (CES): Institutional Governance
x 1 Post

Sub - Directorate  : District Management & Institutional Governance

Ref. No. : LDOE 08/02/2026

Post Status : Permanent

Salary Level 12

Salary Notch : R1 106 808.00 per annum (All - inclusive package)

Centre : Head Office, Polokwane

Minimum Requirements

e A recognized three (03) or four (04) year qualification, which includes
professional teacher education.

» A postgraduate qualification in education or relevant postgraduate degree in
management will be an added advantage.

e Minimum of nine (09) years’ experience in the educational field.

¢ Valid registration with SACE as a professional educator.

 Valid South African driver's license (except for people with disability).

Job Purpose

To provide strategic and managerial leadership as well as coordinate the
implementation of programmes within the area of responsibility. This includes
managing the Deputy Chief Education Specialists (DCESs) and Senior Education
Specialists (SESs).

Competencies
Monitoring and evaluation. Performance Management. Decision making and

initiating action. Adhering to principles and values. Analysis and interpreting. Writing
and reporting. Creating, conceptualizing and innovating, organizing and executing.
Coping with pressures and setbacks. Time management.

Knowledge & Skills

Knowledge of the Constitution as well as other relevant Acts and Policies. A good
understanding of Matrix management. Interpret, analyse and apply current
legislation and departmental policies e) Supervisory, organizational and
interpersonal skills. Proven written and verbal skills. Attention to details and a high
level of accuracy, effective public relations and public speaking skills. Functional
Computer Literacy in (MS Word, Ms Excel, MS Power Point and MS Outlook.)
Provide professional leadership through the establishment and implementation of
systems and structures that allow for effective management.
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Key Responsibilities

¢ Monitor and support the implementation of South African Schools Act (SASA) in
the province.

e Provide support to Districts, Circuits and schools as well as Education
Management and Governance Development (EMGD) teams.

e Develop, monitor and evaluate implementation of policies for school governance
and Representative Council of Learners (RCLs).

e Co-ordinate the Quality of Learning and Teaching Campaign (QLTC) in the
province.

e Establish clear channels of communication with relevant stakeholders.

e Co-ordinate capacity building and support School Governing Bodies (SGBs) and
School Management Teams (SMTs) training and development programmes.

e Manage information by collecting, analysing and translating data into
knowledge of planning, decision making and reporting.

e Provide management and support in line with approved Strategic and Annual
Performance Plans.

e Facilitate policy formulation, analysis and implementation.

e Undertake research and development with a view to improving service delivery.

Name of Post : Chief Education Specialist (CES): School Safety &
Beautification x 1 Post

Directorate - Institutional Governance

Ref. No. : LDOE 09/02/2026

Post Status : Permanent

Salary Level 212

Salary Notch : R1 106 808.00 per annum (All - inclusive package)

Centre : Head Office, Polokwane

Minimum Requirements

e A recognized three (03) or four (04) year qualification, which includes
professional teacher education.

» A postgraduate qualification in education or relevant postgraduate degree in
management will be an added advantage.

¢ Minimum of nine (09) years’ experience in the educational field.

e Valid registration with SACE as a professional educator.

» Valid South African driver’s license (except for people with disability).

Job Purpose
To provide strategic and managerial leadership as well as coordinate the
implementation of programmes within the area of responsibility. This includes

managing the Deputy Chief Education Specialists (DCESs) and Senior Education
Specialists (SESs).

Competencies

Monitoring and evaluation. Performance Management. Decision making and
initiating action. Adhering to principles and values. Analysis and interpreting. Writing
and reporting. Creating, conceptualizing and innovating, organizing and executing.
Coping with pressures and setbacks. Time management.
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Knowledge & Skills

Knowledge of the Constitution as well as other relevant Acts and Policies. A good
understanding of Matrix management. Interpret, analyse and apply current
legislation and departmental policies e) Supervisory, organizational and
interpersonal skills. Proven written and verbal skills. Attention to details and a high
level of accuracy, effective public relations and public speaking skills. Functional
Computer Literacy in (MS Word, Ms Excel, MS Power Point and MS Outlook.)
Provide professional leadership through the establishment and implementation of
systems and structures that allow for effective management.

Key Responsibilities

e Develop and implement comprehensive safety policies and protocols to
ensure the protection of learners, educators, and staff within schools.

* Monitor, evaluate, and report on school safety and beautification initiatives
and compliance with national standards, collaborating with relevant
stakeholders including government departments, law enforcement, and
community organisations.

e Lead training programmes and awareness campaigns to promote a culture
of safety and security in schools, addressing issues such as bullying,
violence, emergency preparedness, and psychosocial support.

e Advise senior management and policymakers on emerging risks, trends, and
best practices in school safety and beautification, contributing to the
development of strategic plans and resource allocation.

e Coordinate responses to incidents and crises, ensuring effective
communication and support for affected parties, and facilitating post-incident
reviews and continuous improvement.

e Undertake research and development with a view to improving service

delivery.
RE - ADVERTISEMENT:
Name of Post : Assistant Director: Strategic Planning x 1 Post
Directorate - Integrated Planning, Research & Reporting
Ref No. : LDOE 10/02/2026
Post Status : Permanent
Salary Level : 09
Salary Notch : R468 459.00 per annum
Centre : Head Office, Polokwane

Minimum Requirements

e A relevant NQF level 6 in Public Administration or equivalent as recognized by
SAQA.

o Five (5) years’ experience of which three (3) years must be at Lower Management
post /Supervisory level 7/8 within related field.

 Valid drivers' license (with exception of people with disability).

Core & Process Competencies

Knowledge Management, Problem — solving and analysis, Programme & Project
Management, Change Management, Financial Management, Client Orientation &
Customer focus, Communication.
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Knowledge and Skills

Report writing skills. Communication skills. Project Planning.

Interpersonal relations. Problem — solving skills. Presentation skills.
Functional Computer literacy (MS Word, MS Excel, MS Power Point and MS
Outlook).

Key Responsibilities

e Coordinate the development, implementation, and review of departmental
strategic plans in alignment with the Department of Monitoring and Evaluation
(DPME) planning framework and relevant government priorities.

o Facilitate stakeholder engagement sessions to ensure that strategic planning
processes incorporate input from all relevant internal and external stakeholders.

e Monitor and evaluate the progress of strategic objectives, ensuring regular
reporting in accordance with DPME requirements.

e Provide guidance and support to directorates on integrating departmental goals
with national and provincial strategic planning frameworks.

e Prepare comprehensive reports, presentations, and submissions for senior
management and oversight bodies on strategic planning progress and
outcomes.

RE - ADVERTISEMENT:

Name of Post : Assistant Director: Policy Co - Ordination x 1 Post
Directorate . Integrated Planning, Research & Reporting

Ref No. : LDOE 11/02/2026

Post Status . Permanent

Salary Level : 09

Salary Notch - R468 459.00 per annum

Centre : Head Office, Polokwane

Minimum Requirements

o A relevant NQF level 6 in Public Administration or equivalent as recognized by
SAQA.

o Five (5) years’ experience of which three (3) years must be at Lower Management
post /Supervisory level 7/8 within related field.

o Valid drivers’ license (with exception of people with disability).

Core & Process Competencies
Knowledge Management, Problem — solving and analysis, Programme & Project
Management, Change Management, Financial Management, Client Orientation &
Customer focus, Communication.

Knowledge and Skills
Report writing skills. Communication skills. Project Planning.
Interpersonal relations. Problem — solving skills. Presentation skills.

Functional Computer literacy (MS Word, MS Excel, MS Power Point and MS
Outlook).
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Key Responsibilities

e Coordinate the development, implementation, and review of education policies in
alignment with national and provincial directives.

o Facilitate stakeholder engagement processes to ensure effective policy
formulation and feedback integration.

e Monitor and evaluate policy outcomes, preparing reports and recommendations
for senior management.

e Provide technical support and guidance to departmental units regarding policy
interpretation and application.

e Ensure policy alignment with legislative and regulatory frameworks governing
basic education in South Africa.

e Represent the department at intergovernmental and sectoral meetings,
contributing to policy dialogue and advocacy.

RE - ADVERTISEMENT:

Name of Post : Assistant Director: Risk Management x 1 Post
Directorate . Risk & Integrity Management

Ref No. : LDOE 12/02/2026

Post Status : Permanent

Salary Level - 09

Salary Notch : R468 459.00 per annum

Centre : Head Office, Polokwane

Minimum Requirements

° A relevant NQF level 6 in Risk Management or equivalent as recognized by
SAQA.

o Five (5) years’ experience of which three (3) years must be at Lower Management
post /Supervisory level 7/8 within related field.

e Valid driver’s license (with exception of people with disability).

Competencies:

Report writing skills. Communication skills. Project Planning.

Interpersonal relations. Problem — solving skills. Presentation skills.
Functional Computer literacy (MS Word, MS Excel, MS Power Point and MS
Outlook). Knowledge of the BarnOwl system.

Key Responsibilities:

e Develop, implement, and monitor the organization’s risk management policies
and strategies in accordance with the Public Sector Risk Management
Framework as prescribed by the National Treasury.

» Facilitate risk assessments and maintain a comprehensive risk register,
ensuring risks are identified, assessed, and prioritised appropriately.

» Coordinate the implementation of risk mitigation strategies and action plans and

regularly report on progress to senior management and relevant oversight
bodies.
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Provide risk management training and awareness programmes to staff to
promote a culture of proactive risk management within the organisation.

Ensure compliance with all legislative and regulatory requirements related to risk
management in the public sector.

Prepare and present risk management reports, including emerging risks and
trends, for the risk committee and other stakeholders as required.
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